
 

 

 

Position Description 

Position title: Chief Executive Officer (CEO), WWF-New Zealand 

Business unit: Executive Leadership Team  

Location: Wellington, New Zealand 

Reports to: Chairman and Board of Trustees 

Direct Reports:  3 

 

 

World Wildlife Fund for Nature – who we are 

 
WWF-New Zealand (World Wide Fund for Nature) is part of the world’s leading independent 
conservation organisation. WWF’s global mission is to help create a future in which people live in 
harmony with nature 'kia noho ngatahi te tangata ki nga kura taiao’. WWF works to stop the 
degradation of the planet's natural capitals; our lands, waters, oceans, and biodiversity. This is achieved 
in New Zealand and globally by working on the ground with local communities, and in partnership with 
governments and businesses. We are creating solutions to New Zealand’s, and the planet’s, most 
serious challenges by educating, inspiring and engaging business leaders and influencers, policy-makers, 
schoolchildren and the public – because we want a world where people and nature thrive. 

 

A global network… 

 
WWF-New Zealand is part of a global network, active in more than 100 countries, with over five million 
supporters worldwide. We work with our colleagues across the network – aiming to act as a truly global 
organisation. It’s vital that we do, because in an increasingly globalised and interconnected world of 
high-speed communications, no single branch of WWF can operate effectively in isolation from the rest. 

WWF-New Zealand’s CEO, Chair and Deputy Chair are active members of the global network through 
various structures including the network of CEOs, the nine Practices (major work areas – oceans, energy, 
wildlife, food, markets etc), the WWF Council that consists of all the Chairs of member countries. In 
addition, WWF-New Zealand’s CEO and Chair/Deputy Chair are members of a WWF Asia Pacific Growth 
Strategy that fosters increased investment and collaboration in the region. These relationships involve 
annual conferences at different venues each year, plus regular teleconferencing and some regional 
meetings. 
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What we do… 

 

Our New Zealand programmes include research, advocacy and partnerships aimed at protecting 
precious habitats and species, minimising harm from fishing, land-use and energy production activities, 
mitigating climate change and reducing its impacts, market transformation work, and supporting 
communities to conserve and protect New Zealand lands, forests and wildlife.  

Recent achievements include WWF’s major contribution to establishing the Kermadec Ocean Sanctuary, 
increasing protection for Māui dolphins, initiating the ground-breaking and innovative Reconnecting 
Northland programme and implementing the Conservation Innovation Awards programme.   
 
Reconnecting Northland is a multi-million dollar initiative empowering iwi, communities, farmers, local 
government and others to work together at a landscape scale to protect and reconnect a range of 
locally-identified priorities including kiwi, kauri forests, water quality, and wetlands. In 2016, 
Reconnecting Northland won the Green Ribbon Award in the Philanthropy and Partnership category. 
The Conservation Innovation Awards, now in its fourth year, aims to champion innovation in all aspects 
of sustainability and conservation using a smart online tool. This enables entrants, and others, to evolve 
ideas as part of the entry process. Prizes are awarded each year, funded by The Tindall Foundation to 
support ongoing development by recipients. 
 

Our people and supporters… 

 
WWF-New Zealand has a staff of 18 based in Wellington and Northland and a board of eight trustees 
(including Chair, Dr Morgan Williams and Deputy Chair, Dr Libby Harrison). Around a third of our income 
comes from over 5000 individual financial supporters, and a further third from major foundations 
including The Tindall Foundation and Foundation North, with the remainder coming from the New 
Zealand Aid Programme and businesses, including HSBC and the WWF international network.  

The budget for FY17 is $5.2 million. Most of WWF-New Zealand’s conservation expenditure is focused 
on New Zealand, the Southern Ocean, and the Pacific.  

 

The CEO – about the role 

 

WWF-New Zealand seeks an outstanding and distinctive leader as our new CEO. We need someone 
who will build on our significant achievements to date and increase the organisation’s contribution at 
this critical time for the environment, conservation, climate change and sustainability. 

Reporting to our Chair and working closely with our Board of Trustees, the CEO will bring vision, 
inspiration and leadership to the many facets of the organisation, including raising funds, campaigning 
and lobbying those in power for change. S/he will be a compelling ambassador for WWF-New Zealand 
and will build a strong profile for us. The CEO must be able to operate flexibly within a global network 
while maintaining focus on the many unique challenges in New Zealand and our southern seas. 

This role is one of considerable breadth. It combines New Zealand leadership of a globally significant 
NGO with a strong trusted brand. This position has an exceptional range of responsibilities: being a 
visionary yet practical leader, a bold strategist, a representative, a diplomat, an influencer, and someone 
who empowers our committed staff.  
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Key accountabilities  

 
This is an exciting opportunity to join a robust organisation, helping us to tackle some of New 
Zealand’s biggest environmental challenges and to build a future where people and nature can thrive. 

Our CEO will be specifically responsible for: 

• leading the development and implementation of our strategy, ensuring that we have robust and 
deliverable plans for sustainable income and using this effectively to deliver our key goals; 

• leading and managing an effective and motivated management team. Creating a strong, positive, 
cross-functional team culture in which our people thrive and excel, providing them with clear 
direction and support; 

• ensuring good governance and accountability. Reporting to the Chair and working closely with the 
Board of Trustees; 

• providing leadership of all risk management, financial and programmatic goals, and holding our 
leaders accountable for delivery; 

• ensuring that we develop and deliver effective and sustainable programmes; 

• building support and funds, being a champion for and custodian of the valuable brand and 
reputation of WWF-New Zealand, and driving advocacy and campaigning; 

• serving as a key leader and representative of WWF-New Zealand across a diverse audience, to 
move key constituents such as governments, business and industry, donors, media and their 
leaders to action, as well as building productive relationships with them; 

• building effective partnerships to contribute to the growth of our programmes and further global 
impact, with measurable results; 

• playing a full part in developing a shared culture and further improving the effectiveness of the 
WWF network, particularly in the Asia Pacific region through the Asia Pacific Growth Strategy. 

 

Knowledge, Skills, Attributes and Experience 

 

This role offers a unique challenge for an individual with a genuine passion to create and promote 
solutions to the most important environmental and sustainability challenges facing New Zealand and 
the planet. 

Applications are encouraged from senior/emerging leaders from a wide variety of backgrounds, who can 
demonstrate experience against the majority of the following: 

• the skills and experience to strategically lead and manage organisations that are part of a complex 
international network with a strong brand; 

• the analytical and conceptual skills required to deliver strong strategic leadership, growth and 
results for WWF-New Zealand and the ability to relate New Zealand campaigns and conservation 
projects to WWF’s global goals; 

• the ability to lead and maintain high performing multi-disciplinary teams who can be held to 
account, as well as an awareness of and sensitivity to cultural differences; 

• a strong financial and commercial track record developed through working with multiple income 
streams, project and funding cycles; 
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• strong communication skills with the gravitas, ability and presence to promote WWF-New 
Zealand with confidence and authority, to represent WWF-New Zealand to key decision-makers, 
and act as a compelling spokesperson for the organisation; 

• the skills and desire to embrace working with iwi in all facets of environment protection – 
practices and policy;  

• strong interpersonal and diplomatic skills and the confidence to build strong relationships across a 
complex network of stakeholders – including other NGOs, government, iwi, business, civil society 
and the wider WWF network; 

• the ability to influence policy and practice at multiple levels and an in-depth knowledge and 
understanding of the political landscape in which change happens and key decisions are made; 

• the ability to engage personally in raising funds, develop relationships with donors and identify 
opportunities for alternative and additional income generation, including private fundraising; 

• emotional intelligence, resilience, and an ability to encourage collaborative and transparent 
working relationships; 

• a passion for safeguarding the natural world, with the ability to make a compelling case for 
environmental action to ensure the wellbeing of all peoples; 

• a tertiary education in the sciences, humanities, law or business; 

• a commitment to the Treaty of Waitangi/Te Tiriti o Waitangi (in work practices and decision 
making); 

• a commitment to Equal Employment Opportunities principles; 

• experience and understanding of the New Zealand charity sector and advocacy; 

• the ability to undertake travel within New Zealand and internationally. 

 

Dimensions 

 

Responsible to:   National Board of Trustees   

Responsible for:  Executive Leadership Team and Organisational Leadership 

Staff:     WWF-New Zealand employs approx.18 staff  

     The CEO has 3 direct reports 

(Head of Campaigns; Head of New Zealand Conservation Projects; Head 
of Fundraising, Finance & Operations) 

Financial Dimensions:  $5.2M operating budget 

Functional relationships:  These are the main positions that this role will engage and coordinate 
with. These are not meant or intended to be exhaustive, exclusive or 
limiting:                                                                                                                                                        

    National Board of Trustees  
Executive Leadership Team 

    Staff 
    Volunteers 
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    WWF International 
Asia Pacific WWF 
WWF-Australia 
Key funders and partners  
Government agencies, Ministers, senior officials 
Other NGOs 
Sector organisations and groups 

 Key players in aligned communities of interest 
 
 
 


