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Position Description 
 

Position title Antarctica and Southern Ocean Initiative (ASOI) 
Manager 

Department Conservation 

Location Sydney preferred 

Position title of manager Program Manager - Antarctic and Southern Ocean 
Initiative (New Zealand) 

Position title(s) which also report to manager Nil 

Positions titles that report to this position Nil 

Hours 40 hours per week 

Award coverage and grade (if applicable) NA 

Job matrix group and level Conservation Level 7 

Contract period 3 years 

Date position description approved November 2014 

Approved by People & Organisation Development Director 

Purpose of the Position 

The position provides technical, policy and advocacy support for WWF’s Antarctic and Southern Ocean 
Initiative (ASOI) marine protection activities to implement comprehensive marine protection in the Southern 
Ocean.  The position develops and implements Southern Ocean marine protected area strategies and 
engages with the Convention on Conservation of Antarctic and Marine Living Resources (CCAMLR) and the 
Antarctic Treaty System.    

Organisational Context of Position 

WWF-Australia is Australia’s leading national not-for-profit conservation organisation and is part of the global 
WWF network.  Our vision is to ensure that Australia’s biodiversity and that of our region is managed to 
protect its ecological integrity to ensure its long term survival and productivity, its sustainable development 
and for the continued enjoyment of all Australians. We recognise that these natural resources underpin the 
Australian and world economies and sustain our communities. As one of Australia’s leading non-government 
organisations (NGOs), WWF-Australia prides itself on being at the forefront of contemporary thinking on 
conservation, fundraising and responsible corporate governance. 

In order to achieve our purpose – the conservation of nature – WWF-Australia supports and conducts 
environmental research, education and community capacity building, on-ground projects, policy analysis and 
research, and encourages all sectors of society – individuals, communities, the private sector and government 
– to adopt world’s best practice environmental principles, practices and policies. WWF-Australia does not 
engage in activities that include supporting a political party, seeking to persuade members of the public to vote 
for or against particular candidates or parties in an election, participating in party political demonstrations, or 
distributing material designed to underpin a party political campaign.  

WWF-Australia’s conservation activities are managed as a matrix of priority programs and strategies, and 
themes. The thematic teams (Freshwater; Marine; Species, Terrestrial and Indigenous Partnerships, Markets 
and Business Partnerships, Climate Change; Adaptation, Science, Policy and GAA) are responsible for the 
delivery of strategies within WWF-Australia’s High Impact Initiatives and priority programs. Effective delivery of 
the strategic plan will require integrated team-working across a range of priorities and engagement with 
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relevant WWF network initiatives and relevant WWF network teams.   

WWF’s Antarctic and Southern Ocean Initiative (ASOI) was created in 2006 following 20 years of WWF 
engagement in Antarctic policy and science.  ASOI includes WWF offices (or affiliates) in: Argentina, Australia, 
Chile, Germany, New Zealand, the Netherlands, Norway, Russia, South Africa, UK, US and WWF-
International.  The role is co-funded by WWF-Australia and WWF-International and hosted by WWF-Australia. 

Nature and Scope of Position 

Key Accountabilities 

 Provides marine protected area conservation technical support to WWF’s Antarctic and Southern Ocean 
Initiative; 

 Advocates for the establishment of a network of Marine Protected Areas (MPAs) in the Southern Ocean at 
national and international levels including the CCAMLR and Antarctic Treaty Consultative Meeting 
(ATCM) member states, national governments and relevant industries, agencies and research bodies with 
interests in Antarctic and Southern Ocean issues; 

 Supports the implementation of marine species and fisheries strategies for the Southern Ocean; 

 Develops innovative approaches to delivering conservation results at the scale of an ecoregion, including 
developing campaign strategies and coordinating with other NGOs and other WWF offices and through 
partnership approaches with business and industry; 

 Provides high level technical input to WWF-Australia fundraising strategies for marine protected areas; 

 Develops technical and policy products, including submissions, and tools on which to base advocacy for 
MPAs; 

 Builds and maintains strong relationships within the WWF Global Network with a particular focus on the 
Antarctic and Southern Ocean region; 

 Briefs media and acts as a spokesperson on Southern Ocean MPA issues; 

 Builds the profile of WWF-Australia in accordance with WWF’s Brand Guidelines, the Advocacy and 
Public Communication policy and Advocacy with Excellence; 

 Works constructively in alignment with WWF-Australia’s values and Acts with Integrity, is Knowledgeable, 
Optimistic, Determined and Engaging. 

 Complies with all WWF-Australia policies and procedures and statutory obligations as amended from time 
to time; 

 Actively contributes to Integrated Delivery Teams and is accountable for delivery as described in the 
individual work plan; 

 Complies with all workplace health and safety, sustainability, security, child protection, and equal 
employment opportunity initiatives to contribute to a safe, healthy, sustainable, equitable and ethical 
workplace; 

 Participates in the WWF performance management program including regular performance reviews and 
prepare and work in accordance with an individual work plan; 

 Works in accordance with management directions. 

Challenges/Problem Solving 

Challenges for the position include: 

 The geographically dispersed nature of WWF staff nationally and internationally; 

 The complexity involved with the analysis of biodiversity and marine resource management policy; 

 Working to achieve outcomes through CCAMLR; 

 Engaging with a broad network of policymakers, industry and science stakeholders with diverse positions 
on Antarctica and Southern Ocean issues, many of which are different from WWF’s position. 
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Decision Making 

The position: 

 Works with the ASOI Manager on the overall methods and procedures used for researching and 
developing policy positions, management of consultancies, and travel commitments, and exhibits 
considerable autonomy on day-to-day activities; 

 Consults with the Manager before implementing major changes to work processes; 

 Consults with the Manager on strategic issues, WWF policy positions and areas of advocacy, major 
deviations from the workplan and decisions regarding budgets, the engagement of consultants and 
expenditure; 

 Discusses major expenditure, travel, complex or unusual issues with the Manager for approval; 

 Through the Manager, seeks CEO approval for international travel. 

Communication 

Teamwork is the preferred way of working within WWF and this necessitates regular communications with 
other staff. The position communicates: 

 Regularly with the Manager on the delivery of the agreed work plan objectives; 

 Regularly with ASOI management group to contribute to the delivery of strategic goals; 

 Regularly with the Network to keep them informed and engaged where possible in the ASOI Initiative; 

 As required with government departments and other NGOs to ensure the appropriate implementation of 
CCAMLR and Antarctic Treaty, and to identify potential opportunities for WWF to leverage its 
effectiveness on Oceans issues; 

 As required with members of the WWF-Australia Board, the Scientific Advisory Committee, Governors 
and Major Donors (or equivalent if based in other WWF National Offices). 

Selection Criteria 

Knowledge, Skills and Experience 

Essential 

 Demonstrated high level skills and experience in policy development and advocacy/implementation in 
both national and international contexts and a track record of developing pragmatic solutions to complex 
problems 

 Demonstrated technical knowledge of, and experience in, marine and/or polar biodiversity conservation 

 Demonstrated excellent negotiation, communication and interpersonal skills with experience advocating 
to senior stakeholders 

 Proven track record working autonomously and driving projects from inception to completion 

 Demonstrated advanced project management skills 

 A positive, solutions focussed style and teamworking skills 

 Ability to travel frequently domestically and internationally 

Desirable 

 Experience in the application of biodiversity conservation and sustainable fisheries management 
principles and practices in the context of work in the Southern Ocean 

 Fluency in a relevant language other than English (eg Spanish, Russian, Japanese, French) 

 An understanding of, and support for, workplace sustainability principles 

Qualifications 

Post graduate degree in environmental science or equivalent significant experience and reputation is 
essential.  Relevant qualifications or experience in international law, marine policy or resource economics is 
desirable. 
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Applications 

Applicants must have the right to work in Australia or be willing to undergo health and police checks 
associated with Australian working visa applications. 

Applicants must address each of the selection criteria in writing. 

Applications must include contact details for referees. 

Applications can be forwarded by email   jobs-au@wwf.org.au 
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